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INTRODUCTION:

The foundation of Sultan ul-Uloom College of Pharmacy has been laid on the fundamental
pillars of vision values and vitality, which has empowered the college over more than one
decade. The focus has been on quality education, and the continuous improvisation. The
existing infra structure in terms of providing the required in puts by the way of qualified faculty,
trained supporting lab Staff, need based capital investment on sophisticated Lab equipments and
instruments, and well supported by robust Management policy, the college has continued to
exhibit the strong excellent Academic performance, thus providing a strong momentum for a
secure future in this competitative educational sector. With this strong foundations combined
with aggressive performance, the college has again reached commanding heights and continue
to exhibit excellent performance during the academic year under review. The college has thus
demonstrated its ability to recap this in quick time.

SUCP stands alone as a center of excellence of teaching standards in the field of pharmacy
education in the state.

The College has again the distinction of producing the Topper and Best out going student
amongst all colleges in the state, - affiliated to JNTUH in the Academic year 2009-2010, and
thus the recipient of gold medals awarded by the University, as detailed below. This is again a
landmark performance of the college.

1. JNTUH Gold Medal for B.Pharmacy.

2. Shadan Endowment Gold Medal for having secured Pt rank in B.Pharmacy,
JNTUH affiliated Colleges.

3. Dr. Andhra Naidu Endowment Gold Medal for B.Pharmacy "Best Outgoing Student”
from constituent and affiliated Colleges of INTUH.

We draw even greater professional satisfaction from the fact that these achievement mainly rest
on a strong foundation of mutual trust and confidence which we share with members of
teaching non teaching staff, who all as a collective team are engaged in this achievements of
College in the existing challenging scenario of education sector.

Indeed this commitment and dedication of all, beyond the professional boundaries is the
compelling vision that motivates us to enlarge our contribution to the profession, even as we
attain new milestones of excellence in sustainable knowledge creation. We measure these
accomplishments not only in terms of performances, but also by transformation.

Quality Pharmaceutical education commands a price, which are justifiable with reciprocating
with quality output in tend of Academic performance.

We measure these accomplishments not only in terms of performances, but also by
transformation.



Quality Pharmaceutical Education commands a price, which are justifiable with reciprocating
with quality output in terms of Academic performance.

The effects of these harsher operating environment has already starting to be felt. Over the past
decade, but the college has managed to sustain itself on its merit.

Undeterred by the present turbulence of opening of several pharmacy colleges, it continues to
play emphasis on good working practices in creating healthy safe and corporate professionals,
with specific initiatives taken in all these earnmarked areas. To modernize harmonies and
revamp teaching inputs and continue its transparent, fair, and pragmatic practices without
compromising the quality.

Good Teaching Practices(GTP)

The Emergence of so many players in the field of pharmacy education both at under graduate
level and PG level in the state scenario has accentuated. The SUCP continues its best teaching
practices and guidelines to sustain competitiveness, which gives a cutting and significiant edge
in this field in the new challenging market with focus on quality teaching solutions.

With rapid change taking place across the education sector, it is therefore upgrading itself in all
aspects of good teaching practices to rally and have continued presence as a prominent leader in
the education sector.

Never the less it is also addressing the need to re-schedule and re-priorities strategies in
consonance with market conditions and reschedule the priortories to meet the professional
needs.

The key paramenters of Good Teaching practices are the qualified and experienced personnel
teaching the students. It is the our responsibility to clearly send a message in the set up that
there is only single quality teaching and this has to be built in and nurtured as a professional
culture.

While it is important to create facilities for teaching, it is equally important and essential that
these facilities are used for quality teaching. The pharmacy education sector is at cross roads
with several pharmacy colleges are established. In such a scenario, the intuition which
religiously adopts the honest theme of providing quality education has far greater chance of
survival than others who do not follow GTP.

The College continues to place emphasis no Good Teaching Practices, and staying alert to
future opportunities while never letting go of its cores values.

The college takes pride in setting a benchmark for effective quality teaching.
This is the philosophy that has shown our growth over years and one that remains our key
driving force.



Management discussion and Analysis

The College has maintained its leadership position in pharmacy education sector and is the
ultimate destination for all students seeking admission in graduate and post graduate level in
pharmacy

Corporate Governance: The College Conforms to prescribed norms of strong Corporate
Governance practices and strict adherence to the code of conduct governs in all actions and
decisions.

Governing Council: No. of Meetings held during the year: Three (3)
Talent acquisition

The College Management continues to focus in improving the overall quality of faculty through
academic accreditation program that helps benchmark and improve the quality of leaning at
college, while it also includes talent development

Talent Retention

The College Management is striving hard and is continuously in search of a perfect mechanism
for retaining talented faculty.

Brand Building

It has been realized and recognized that the presence and the reputation of the College has to be
strengthen by appropriate brand building by innovative steps, investing in the required inputs
for building the brand image of college through multiple means.

Strengths:

The strength of our institution has been the Excellent infrastructural facilities created by
management in terms of qualified and experienced-faculty, well equipped laboratories, fully
furnished library with sufficient Books, journals both national and international journal and the
new addition of "e-journals".

Added to that the Quality of Education is being imparted with a qualified and experienced
dedicated team of committed professions faculty formulated over few years.

Continuous Pharmacy Education:

The faculty is encouraged to associate themselves with professional bodies and attend seminars
and symposiums to update their knowledge with the development and fast advancement in
research and development i.n the pharmaceutical field.

The following three Associate Professors of the college have been awarded Ph.D. from the
University .INTUH in the convocation of held on 29-4-2011.

1. Dr. V. Murali Balaram, Professor
2. Dr. N. Anita, Associate, Professor
3. Dr. N. Appala Raju, Associate Professor



* Mandatory Visits
A. INTUH

JNTU Expert Team is likely to visit the college for according extension for the existing courses
beyond 2010-11 and also for according approval for the additional new courses applied in 2011.

B. AICTE

AICTE has given their approval of extension for an intake of 60 for B.Pharmacy and intake of
18 in M.Pharmacy (QA) and M. .Pharmacy (Pharmaceutical. Chemistry) up to 2010- 2011

C. Pharmacy Council of India Visit
The PCI has to give their approval of affiliation for intake of 60 beyond 2010-11.
Proposal for introduction of Additional New Courses:

Application for introduction of Additional Post Graduate new Courses has been submitted to
AICTE for the following new courses Viz M.Pharmacy - Pharmacology M.Pharmacy -
Pharmaceutics AICTE Expert Team is likely to visit the college for according approval for the
additional new courses applied for the academic year 2011-12.

In-plant training for B.Pharmacy

In plant training is being arranged for all students of B.Pharm III/IV in reputed Pharma
Companies/ Institutions of Hyderabad during the month of May/June 2011

Placement of B.Pharmacy students

Students are well accepted in industry and finding their well deserves position in many
Universities not only within India but mostly abroad for their P .G. programes.

LABORATORIES:
B.Pharmacy

The College is well equipped with eleven (11 Number) functional Laboratories with adequate
facilities needed foi the four-year B.Pharmacy courses as per syllabus and applicable norms.

Additional Lab equipments/instruments have also been provide on need based
M.Pharmacy (Quality Assurance)

M.Pharmacy (Quality Assurance) Lab is functional with costly instruments like U.V
Spectrophotometer, HPLC and other needed instruments.



Library:

Total no. of titles of books increased from 959 to 1223 as on February/March 2011 total number
of volumes of books increased to 4192 from the 3970 of the last year.

Total number of books as on date March 2011:

Journals:

The number of journal Subscribe 14192

National 21

International Journals :02 (Two journals have been withdrawn in view of these

journals figuring in "e journals” Subscribed).
Introduction of ""e-journals™
Subscribed through Elsevier's Science-Direct for online journals through INDEST (Indian
National Digital Library in Engineering Sciene &Technology (Central Library, IIT, Delhi)-
AICTE Consortium.

The College has thus access to 75 international journals from the back issues from the year
2007.

Internet Facility

Cable internet facility exist in Library for having access to these 75 international journals The
sharing of interne facility from Library to Computer Lab for having access to these 75
international is also provided.

Good Safety Practices

The culture of Good Safety Practices is being inculcated in day to day working specially in
management of Labs and more so in such areas handling inflammable solvents / corrosive
chemicals. unsafe working and hidden hazards are being identified on continuous basis in day
working in all the labs (including Computer Lab).

As a step towards this, Safety officers (Safety Committee) are in place in addition to their own
duties. To identify the hidden hazards in day to day working in Labs /Chemical Stores, and in
and around college premises and attend them in time.

These Safety officers make regular routine rounds and identify such area as mentioned above if
any, and even anywhere in College premises.

These identified areas are discussed and necessary remedial steps are taken on priority.



Activities and academic performances of the college for the year 2011-12
Orientation program

Orientation program for the fresher (15t year) was organized on 21st Oct 2010. All the 1st year
students along with their parents were invited for the function. The following dignitaries graced
the function

* Janab Khan Lateef Mohd. Khan, Chairman, SES was the chief guest of the function.

* Janab Dr. Mir Akbar Ali Khan, Treasurer, SES and Chairman Governing Council of the
College was the presiding dignitary.

» Janab Zafar Javeed, Vice-chairman, Janab Nisar Ahmed, Joint Secretary of the
Sultan Ul Uloom Society were Guests of honor.

» Janab Naseem Nathani ,Member,Board of Governors and Janab Syed Baquar Hassan,
Member, College Governing Council graced the occasion.

* Oath of Pharmacist was administered to freshers.

Annual College Day:

« Janab Khan Lateef Mohd Khan, Chairman, SES, was the chief guest of the function

» Janab Zafar Javeed, Vice-chairman, SES, Janab Nisar Ahmed Joint Secretary of the society
were Guests of honor.

* Janab Dr Mir Akbar Ali Khan Treasurer SES and Chairman Governing Council of the College
was the presiding dignitary.

* Janab Naseem Nathani, Member Board of Governors and Janab Syed Baquar Hassan, Member
College Governing Council graced the occasion

+ Janab Khan Lateef Mohd Khan, Chairman, SES, the chief guest of the function and Janab
Zafar Javeed, Vice-chairman, SES. Guest of honor addressed the gathering. These addresses
were followed by Key note address

* Key note address

Dr. Mohammed Razdar Khan, Director, Synergex Consulting Group. & and Quality Control
Management Ontario, CANADA delivered the key note address and gave a presentation on "In
Search of Quality: A walk through the Long path™.

The presentation was impressive and informative and appreciated by students.
Academic regulations of University

The Faculty then gave individual presentations of the Academic Rules and regulations, Credit
system, Semester pattern, Minimum Attendance University norms, and other important relevant
information on career prospectus in pharmacy were presented to students.



Results and Academic performance

The results of University End examination continued to be excellent for both B.Pharm & M.
Pharm courses for the Academic year 2010-2011.

The results of batch 2011 are given below:

B.Pharmacy M.Pharm
No. of the students appeared . 64 10

No. of the students with first class : 60 10

Pass percentage : 98.5% 100%

No. of students first class with distinctions : 30 07

No.of 2" classes : 03 Nil

No.of failures 01 Nil

The topper of the college Miss. Shamaila Firdous (2006-10 batch) scored 81.73% .

Miss Shamaila Firdous has the distinction of being declared by JNTUH, as the Topper and
Best out going student amongst all colleges, affiliated to INTUH the Academic year 2009-
2010 and thus declared the recipient of gold medals awarded by the University.

The Board of Governors of Sultan-ul-Uloom Education Society as per the practice, are also
pleased to install a Gold Medal to Miss. Shamaila Firdous (2006-10 batch) for her achievements
in being the Topper of the University in B.Pharmacy for the academic year 2009-10.

M. Pharmacy: The topper of the college Miss Shahnaaz (2009-10 batch) scored 82.0% in 1 st
year second semester. There were no failures.

Professional Activities: Participation of students in seminars/workshops:

The students and Faculty are encouraged to involve/participate in seminars/workshops to
upgrade their knowledge and give presentation of their work on their project work with support
of Project leader faculty.

Association of Pharmaceutical Teachers of India (APTI)

Mrs. Anupama Koneru our Vice Principal gave a presentation on 15th Annual National
Convention of APTI (Association of pharmaceutical teachers of india ) held in Nov.2010 at
Hyderabad, and she was awarded the first prize in pharmacology Section.

Mrs. Anupama Koneru also won the best power point presentation by a teacher conducted by
Pharma info. Net a Canadian website during the 15th APTICON.

Our faculty Mr. K.Abedulla Khan Associate professor, our students Mr. Rafeeq Patel, Aqueel
Ahmed Junedi, Mcnaleem and Eshwar Challa have participated and presented papers in the
Convention of APTI.



43rd annual Conference of Indian Pharmacological Society

Mrs Anupama Koneru also presented a paper in 4314 annual Conference of Indian
Phartmacoilogical Soiciety held at National Institute of Nutrition, Hyderabad where Dr. A.P.J.
Abdul Kalam, former President of India was the chief guest.

Our faculty Mr K.Abedulla Khan and Dr N Anita Associate professors also participated.
Symposium FUSION-2KX conducted at INTUH Ananthapur

Our students Javeed Hussain,Syed Abdul Arsalam ,Faisal Ahmed ,S.A. Moid Kazmi, Divya M,
KVN Satya ,K.Anudeep,K.Karthik have presented poster presentation/paper

GATE/PGECET (Graduate Pharmacy Aptitude Test Exam. /PGECET (National basis
tests).

Post Graduate Programes

Ms Nishath Fathima,Husna , Kanwal Quershi, Miss Manasa qualified in GPAT examination.

PGECET

Ms. Afshan Nooren, Ms. Heena Farheen Mr. S.A.Zakeer ,Ms. Amtul Muneem Maliha, Ms.
Ayesha Humera ,Ms. Shabnam Dobgani, Ms. Javeria Anbreen,Syeda Naima Iffat qualified in
PGECET exam. Conducted by A.P.State Council for M.Pharm admission program basis exam.

Total number of batches that have already passed : 10 batches (1997-2001, to 2005-2009) The
current batch 201 0--20 11- have just finished their Final year University Examination in April
2011.

Intercollegiate tournaments:

Our students participated in intercollegiate tournaments in cricket tournament held in
Feb/March 2011 conducted by JINTUH.

Medicinal Plants:

Improvised the existing and established Medicinal plant area, with sufficient number of plants
of medicinally value to demonstrate to the students these plants in then practical classes as per
their academic curriculum.

We can proudly say that we have one of the best Medicinal plants garden amongst the other
Pharmacy institutions thanks to the availability of fertile land.

No. of Flora of Medicinal importance planted is: 34



General Management

Financial Discipline:

Expenditure: Recurring / Non Recurring:
Procurement

The procurement books, journals for library, chemicals , equipments and instruments etc.,
where done by following meticulously well in laid down purchase procedures, which has played
an important role in improving procuiement deficiencies with respective price, Quality
Assurance and prompt supplies and bring the price benefits and mitigate the risk in supplies.

Lab consumables, Lab consumable expenses reduced by creating healthy competition amongst
our suppliers in a very transparent purchase systems.

The discount structures have been maintained at the highest level of 35 % on Lab Chemicals
undei Annual rate contract system.

Equipments /Instruments

The need based Equipments /Instruments were only procured both for B. Pharmacy and
M.Phrmacy courses.

Internal Controls:

The College Management has developed internal controls on all type of outgoing for effective
cost saving. The College Conducts its Academic activities with integrity and high standards of
ethical behavior, and in compliance with the rules and regulations that govern its activity. The
college has established framework of internal controls in operation, supported by approved
standard operating procedures, policies, and guidelines.

Feedback systems:

The feed back system of continuous interaction with students was operative for all the four year
classes Deficiency in Teaching by any faculty was immediately communicated by counseling
the concern Faculty and corrected.

Energy & Water Conservation:

Energy Management continues to be our thrust area All out efforts are taken to conserve the
energy through awareness programs to students and staff members and all possible controls
measures will be implemented in the coming year to avoid any wastagei of energy. Brain
storming sessions formation of energy teams, use of "Just Do "tool. Will be programmed in the
current year to get increased participation from staff and students

Annual Physical Stocks Verification

The Annual Physical Stocks Verification was carried out like every year since inception on 1st
April 2010. The Physical Stocks Verification process was satisfactory and no significant
shortage was noticed by the team of Verifiers.



Outlook

The efforts of last few years in reducing the cost, improving the Teaching and Academic quality
and providing the excellent facilities to the students have paid us the dividends in form of
Excellent results . The important fact is that there is continuous commitment in all towards
achieving these goals than ever before.

It is but natural to feel proud and euphoric in the wake of the excellent performance and rare
distinction, but we are also equally aware and accept that the situation remains volatile in the
light of increase turnover of experienced faculty.

The Management is addressing this situation by taking steps that will not disturb the smooth
functioning of the college .Even though we all are excited of our achievements what we are
seeing in the present, we are moving forward with cautious into Future.

Despite the concerns, there are strong sense of optimistic feelings about our future development
and its growth. Events and achievements have given our college prominence in recent past. We
now have a platform from which to unleash the full potential of strengths and capabilities of our
team. We need to take our rightful place as a Role model and be counted as an example
amongst all affiliated colleges of INTUH.

Future: Vision 2011-2012

The all-round development in the past years since more than decade is an indication of all the
right ingredients for grand takeoff. We have quality inputs, high scientific talent, and
adequate experienced technological advice.

We are passing through the process of consolidation and have enormous potential by
introducing further new Post graduate courses, to be at the cutting edge in choosing areas of
research and project work.

Next coming few years will be exciting, offering tremendous opportunities but also present
considerable challenges. The initiatives undertaken in the early years will be continued and
indeed intensified.

The results have been encouraging and are the indicators of the College achievements. Infect the
tangible impact of teaching, ""Feel Good and Perform Good" factor continues to generate
great enthusiasm in both students & faculty resulting in sustained excellent results.

The College Management & faculty could not have attained these records without significant
thrust on quality teaching The College is committed to continue its path of operational
excellence and has undertaken some unique and model programs for the overall upgrading of
efficiency. Moreover with an eye to reduce uncertainty and to shape the future, we are thus
upbeat.

The new millennium has unfolded a wide spectrum of opportunities and the College is bracing
itself to seize these opportunities with the time, operational excellence will synergies, and the
development of a new work culture.
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The bottom line will be that everyone will continue routinely to seek and pursue efficiently in
their daily tasks. These continued initiatives will thus alter the network structure and transform
the way to operate and maximize efficiency.

We are upbeat and the Management, the College administration, Faculty, Staff and even
students are committed to strengthen the future of the College.

We are committed to strengthen the future of the College and find ways for maintaining the
College as a Model College with an eye to create excellent facilities for post graduate studies.

The College is continuously thriving hard to improve the Operational & Educational Efficiency
in terms of further excellence in results. The results have been encouraging and sustaining.

The future has unfolded a wide spectrum of abundant opportunities along with Threats and the
College as a strong team is bracing itself to seize these opportunities with confidence.

We do hope that we will be able to realize this potential to fulfill our ambitions programmes and
move forward for a vibrant and robust future.

Appreciations and Acknowledgement:

The College Management places on record their deep sense of appreciation and gratefulness for
the enormous support and continuous encouragement given by the Chairman, the Vice
Chairman, Hon Secretary, Treasurer, Joint Secretary , and motivation received from the
Members of Board of Governors, Sultan-ul-Uloom Education Society.

We are equally grateful to the Chairman and Members of the Governing Council of the College
for their constant guidance and encouragement, but for whose co-operation and guidance from
time to time this College would not have been on this position, what its stand today.

We deeply appreciate the sincere efforts and hard work put in by the members of Teaching and
Non Teaching Colleagues at all levels.

Their dedication and a commitment have been, and continue to be instrumental for our
sustained success.

We look forward for similar cooperation in the coming Challenging future.

We appreciate and also thank all our fellow colleagues in the constituent colleges, and officials
of the Society office in the Campus for their encouraging participation and continue cooperation
extended to us.

PRINCIPAL
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